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® Self-direction
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® Organizational orientation
(A=t TR L 72 \»)
® Value expression
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® Family focus
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® Community involvement
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Hi# . The Career and Life Orientation
Index developed by Douglas T. Hall, Jon
Briscoe, Mary Dean Lee, and Ellen Ernst
Kossek.
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spouse/partner: 33%

relative: 16%
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center/preschool: 21%
non-relative: 19%
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Michael Driver, Kenneth Brousseau, and

The Dynamic Decision Maker by

Phillip Hunsaker
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